PART 11 DEPARTMENT OF HUVAN RESOURCES DEVELOPMENT 2.943
STATE OF HAWAI |

M ni mum Qual i fication Specifications
for the C ass:

PARK | NTERPRETI VE PROGRAM SUPERVI SOR
(PARK T NTERPRETI VE PRGM SUPVR)

Prerequi site Know edge and Abilities Required:

Know edge of: Principles and practices of interpretive
pl anni ng; interpretive principles, nmethods and techni ques;
natural and cultural history of Hawaii; preservation and
protection of Hawaiian cultural and natural resources; comunity
sources of Hawaiian culture and history; communication skills and
met hods including oral, witten, graphic, audio visual and
di splay skills and nethods; research nethods and procedures;
techni ques of inventorying and eval uating cultural and natural
resources; and nmethods and techni ques used for devel opnent of
user surveys.

Ability to: Plan, develop and inplenent interpretive
program activities and projects; establish and maintain effective
wor ki ng rel ationships with representatives of governnment, private
and public agencies to pronote and further program goals and
obj ectives; speak before groups to provide information and
education on interpretation, cultural and natural resources;
communi cate effectively, orally and in witing;, conduct research
relating to interpretation; |learn and apply pertinent State of
Hawaii | aws and rul es; and supervise the work of others.

Basi ¢ Educati on Requirenent:

Graduation froman accredited four (4) year college or
university with a bachelor's degree. Excess work experience as
descri bed under the Specialized Experience bel ow, or any other
responsi bl e adm ni strative, professional or analytical work
experience, which provided know edge, skills and abilities
conparable to those acquired in four (4) years of successful
study while conpleting a college or university curriculuml eading
to a baccal aureate degree may be substituted on a year-for-year
basis. To be acceptable, the experience nust have been of such
scope, level and quality as to assure the possession of
conpar abl e knowl edge, skills and abilities.

The education or experience background nmust al so denonstrate
the ability to wite clear and conprehensive reports and ot her
docunents; read and interpret conplex witten material; and sol ve
conpl ex problens logically and systematically.
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Experi ence Requirenents:

Except for the substitutions provided for elsewhere in this
specification, applicants nust have had experience of the kind,
gqual ity and anounts descri bed bel ow, or any equival ent
conbi nation of training and experience.

Speci al i zed Experience: Four and one-half (4-1/2) years of
progressively responsi bl e professional work experience which
i nvol ved pl anning and coordinating interpretive projects and
activities. The experience should have denonstrated know edge of
preservation and protection of cultural or natural resources, and
interpretive methods and techni ques, including visitor
survey/ anal ysis procedures, and the ability to develop and wite
interpretation plans and eval uate the inpact of interpretation on
t he resources involved, and work effectively with individuals and
gr oups.

Speci al Requirenment: The applicant nust denonstrate
knowl edge of natural (e.g., plants, geology, streans, etc.) and
cul tural (archaeological sites, historic buildings, culturally
significant places, etc.) history of Hawaii.

Supervi sory Aptitude: Applicants nust possess Supervisory
Aptitude. Supervisory Aptitude is the denonstration of aptitude
or potential for the performance of supervisory duties through
successful conpletion of regular or special assignnments which
i nvol ve some supervisory responsibilities or aspects; by serving
as a group or teamleader, or in simlar work in which
opportunities for denmonstrating supervisory capabilities exist;
application of supervisory skills in work assignnments; or by
favorabl e apprai sals by a supervisor indicating the possession of
supervi sory potenti al .

Substituti ons All owed:

1. A bachelor's degree froman accredited college or university
in natural resource recreation and tourismor park and
recreation resources with a specialization or concentration
in interpretation, or any other related natural resource
based outdoor recreation degree with enphasis in
interpretation may be substituted for six (6) nonths of the
requi red Specialized Experience.
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2. A bachelor's degree froman accredited college or university
in archeol ogy, botany, forestry or other related cultural or
natural resource fields, enphasizing resource protection and
conservation, may be substituted for six (6) nonths of the
requi red Speci alized Experience.

3. Satisfactory conpletion of course work froman accredited
coll ege or university in Hawaiian studies, history, botany,
or related field which provided know edge of the natural and
cultural history of Hawaii may be substituted for all of the
Speci al Requi renent.

Qual ity of Experience:

Possession of the required nunber of years of experience
will not initself be accepted as proof of qualification for a
position. The applicant's overall experience nust have been of
such scope and |l evel of responsibility as to concl usively
denonstrate that he/she has the ability to performthe duties of
the position for which he/she is being considered.

Sel ective Certification:

Speci al i zed know edge, skills and abilities nmay be required
to performthe duties of some positions. |n such positions,
certification may be restricted to eligibles who possess the
pertinent experience and/or training required to performthe
duties of the position.

Agenci es requesting selective certification nmust show the
connection between the kind of training and/or experience on
whi ch they wish to base selective certification and the duties of
the position to be filled.
Tests:

Applicants may be required to qualify on an appropriate
exam nation

Physi cal and Medi cal Requirenents:

Appl i cants must be physically able to perform efficiently
and effectively, the essential duties of the position which
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typically require the ability to read without strain printed
material the size of typewitten characters, glasses permtted,
and the ability to hear the conversational voice, with or wthout
a hearing aid, or the ability to conpensate satisfactorily.
Applicants must al so be physically able to sustain noderate
physi cal exertion involving wal king over rough terrain for
extended periods of time. Disabilities in these or other areas
will not automatically result in disqualification. Those
applicants who denonstrate that they are capabl e of perform ng
the essential functions of the position wll not be disqualified
under this section.

Any condition which woul d cause applicants to be a hazard to
t hensel ves or others is cause for disqualification.

Any disqualification under this section will be nade only
after a review of all pertinent information including the results
of the medical exam nation, and requires the approval of the
Director.

Ment al / Enoti onal Requi renents:

Al l applicants nust possess enotional and nental stability
appropriate to the job duties and responsibilities and working
condi ti ons.

This is the first mninmumqualification specification for
t he new cl ass PARK | NTERPRETI VE PROGRAM SUPERVI SOR ( PARK
| NTERPRETI VE PRGM SUPVR) .
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